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                        Behaviour Policy 

 
Aims and expectations 

 

It is a primary aim of our school that every member of the school community feels safe and happy and that 

each person is treated and spoken to fairly, politely and with respect. The school behaviour policy is 

therefore designed to support the way in which all members of the school can work and learn together .  

 

This policy aims to help children to develop and learn in a safe and secure environment, and to become 

positive, responsible and increasingly independent members of the school community. Skills such as listening 

actively, making friends, asking for help if worried or unhappy and dealing with issue. (eg use of Music and 

Songs- How do you feel today?) 

 

The school rewards and celebrates good behaviour, and in particular, good learning behaviour, as it 

believes that this will develop an ethos of kindness and co-operation and allow all pupils to achieve their 

potential. This policy is designed to promote good behaviour, rather than merely deter anti-social 

behaviour. 

 

Rewards and Sanctions 
 

We praise and reward children for good behaviour in a variety of ways. Staff consistently praise and 

congratulate children throughout the school day, to draw the attention of all children to those that are 

demonstrating positive behaviour. 

Staff give children stickers, stamps, stars or smiley faces for good work and behaviour. Staff are welcome to 

use their own creative ideas for positive behaviour strategies in their class/or year group. 

 

The school acknowledges all the efforts and achievements of children, both in and out of school.  

 

While the staff make every attempt to modify behaviour through positive means in some instances 

sanctions are necessary. The school employs a number of sanctions to enforce the school rules, and to 

ensure a safe and positive learning environment. We employ each sanction appropriately to each 

individual situation. 

 

 We expect children to listen carefully to instructions in lessons. If they do not do so, we ask them 

either to move to a place nearer the teacher, or to sit on their own. 

 

 We expect children to try their best in all activities. If they do not do so, we may ask them to redo 

a task. 

 If a child is disruptive in class, the teacher verbally reprimands him or her. If a child misbehaves 

repeatedly, we ask the child to withdraw from the classroom until s/he calms down, and is in a 

position to work sensibly again with others. 
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 The safety of the children is paramount in all situations. If a child’s behaviour endangers the 

safety of others, the class teacher stops the activity and restores calm to the class removing the 

child for a brief period. (Use of Red Card with a sensible pupil, to get support from colleague/L.T./ 

Deputies /Head as necessary) 

 

 If a child threatens, hurts or bullies another pupil, the class teacher records the incident (Social 

Profile) and the child will receive a sanction. If a child repeatedly acts in a way that disrupts or 

upsets others, the school contacts the child’s parents and seeks an appointment in order to 

discuss the situation, with a view to improving the behaviour of the child. (Very Early Stage) 

 

 For serious instances of misbehaviour, withdrawal of privilege is the most effective sanction. A 

child may lose choosing time, playtime or status as helper, for instance. The playground is a very 

strong draw and therefore losing time outside is a powerful motivation to adjust behaviour! When 

the behaviour improves we immediately reinstate the time outside and confirm how pleased we 

are that the behaviour has improved. 

 

 Children who persistently behave poorly, are likely to need the additional support of an IEP and 

the SENCO should be consulted. Occasionally a child may need to be seen by external 

agencies such as the Teaching Support Service, or Educational Psychology Service.  Child 

Psychiatry. A visit with our “Pets as Therapy” Dog is also available on site, and art therapy is also 

available from LA. 

 

School and Class Rules  
The class teacher displays and discusses the class rules with their class. They are discussed and agreed at 

the start of the school year and they are based on the following points…  

 Keeping everyone safe and not stopping others from learning. 

  

 The School Rules, which are, for life in school,  speak politely (nicely)  to everyone and ask for 

help if you have a problem. In relation to the playground, never ever push, anyone, anywhere, 

anytime.  

 

 On School trips, the rules are Walk everywhere, Hold a hand and Listen! These are shared with all 

helpers going on trips. 

 

All staff model this behaviour and reward the children with very positive voices, facial expressions 

and gestures (e.g. thumbs up) as soon as it is evident the child is trying to improve their 

behaviour. In this way, every child in the school, sees and internalises what is expected in terms 

of behaviour and more importantly, how well they are meeting that standard. If they are having 

trouble, it is explained clearly and kindly, exactly what it is, they need to do to make the situation 

better and get back on track to having a safe and happy day at school.  

 

 

Bullying 
 

The school does not tolerate bullying of any kind. If we discover that an act of bullying or intimidation 

has taken place, we act immediately to stop any further occurrences of such behaviour. While it is 

very difficult to eradicate bullying, we do everything in our power to ensure that all children attend 

school free from fear.  

 At HHI, we have a very strong ethos of early intervention and dealing with issues before they 

are allowed to become serious. A single incident of roughness or a pupil hurting another is 

not considered bullying and neither is an “unhelpful friendships” where one child is hurting 

another, in a low level way, as they want to be their friend but don’t have the social skills to 

work out how to make it happen. If this occurs, we speak to parents and say we will work 

with the pupils and also try keeping the children separate and see if that improves. If both 

parents are happy and children keen to play together safely, we review this and adjust the 

arrangement. All staff are informed in staff meetings and on the safeguarding board in the 

staffroom, if children are not allowed to be together. Supply teachers are given a note in 

their folders to ensure they are also aware. (Also see Schools Anti Bullying Policy) 
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Use of Reasonable Force 
 

All members of staff are aware of the regulations regarding the use of force by teachers, as set out in 

DfE Use of Reasonable Force July 2013. Staff in this school do not hit, push or slap children. Staff only 

intervene physically to restrain children or to prevent injury to a child, or if a child is in danger of hurting 

him/herself or a member of staff, taking heed of the regulations. 

 

The role of the Class Teacher 
 

It is the responsibility of the class teacher to ensure that rules are followed in their class, and that their class 

behaves in a manner that doesn’t hamper learning opportunities for all children. The class teachers in our 

school have high expectations of the children in terms of behaviour, and they strive to ensure that all 

children work to the best of their ability. 

 

 If a child misbehaves repeatedly in class, the class teacher keeps a record in the chi ld’s 

Social Profile. In the first instance, the class teacher deals with incidents him/herself in the 

normal manner. However, if misbehaviour continues, the class teacher seeks help and 

advice from the SENCO and Leadership Team and SLT, sooner rather than later.  

 

 Strategies are discussed and shared with wider staff such as HLS, Centre, Medical/Welfare 

and Dinner staff. This is to ensure that the combined expertise is used to consider causes for 

the behaviour and how a particular approach may be the most successful for the pupil. It is 

also to ensure that a consistent approach to dealing with the child’s behaviour is in place. 

 

 As withdrawal from class/activities/playtimes is the most powerful strategy, pupils are invited 

to improve quickly or leave the class. SLT and LT support by providing a safe, quiet place for 

the child to sit away from other pupils, where they can calm down, reflect on what has 

happened, discuss and consider how to turn the situation around for the better! This protects 

the dignity of the pupil and allows then to take back positive control of the situation, and 

ensure a positive outcome. Parents are involved very early in the process and the contact is 

maintained until the child settles back into a comfortable, appropriate behaviour pattern in 

class and in the playground. 

 

 The class teacher liaises with external agencies, as necessary, to support and guide the 

progress of each child, if the school strategies are not being successful in developing positive 

behaviour. The class teacher may, for example, discuss the needs of a child with the SENCO, 

Educational Psychologist or Behaviour support service. 

 

The role of the Headteacher 
 

It is the responsibility of the Headteacher, under the Education and Inspections Act 2006,  Section 89, to 

implement the School Behaviour Policy consistently throughout the school, and to report to governors when 

requested, on the effectiveness of the policy. The Headteacher supports the staff by implementing the 

policy, by setting the standards of behaviour, and by supporting staff in the implementation of the policy. 

 The Headteacher has the responsibility for giving fixed-term suspensions to individual children for 

serious acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the 

Headteacher may permanently exclude a child. Both these actions are only taken after the school 

governors have been notified. 

 The Headteacher/Deputies keep records of meetings with parents regarding children’s behaviour in 

the Parent Concern file. 

 The Headteacher  leads on the Assembly Programme, which covers all aspects of Behaviour, Health 

and wellbeing and Safeguarding and provides resource material (Slideshows with songs/music) to 

ensure all staff can follow up the themes in classrooms and teaching spaces. These are done on a 

regular basis, particualry at the start of each school year but also if there has been a particular 

concern where further discussion is needed. (e.g. changes of procedures due to expansion and /or  

building works etc) 
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The Role of Parents 
 

The school works collaboratively with parents, so children receive consistent messages about how to 

behave at home and at school.  We expect parents to support their child’s learning, and to co-operate 

with the school, as set out in the Home School Agreement. We work to build a supportive dialogue between 

the home and the school, and we inform parents regularly and immediately if we have concerns about 

their child’s welfare or behaviour. 

 

 If the school has to use reasonable sanctions to punish a child, parents should support the actions of 

the school. If parents have any concern about the way that their child has been treated, they 

should initially contact the class teacher. If the concern remains, they should contact the 

Headteacher. If these discussions cannot resolve the problem, a formal grievance or appeal process 

can be implemented. Parental Concerns Procedure 

 

 If a parent has concerns regarding another parent or child they must contact school staff to deal 

with the issue and follow the Parent Concern Procedure, which is on the  school website and issued 

regularly to families. The school always take issues of this kind seriously. 

 

 

The role of governors 
 

The Governing Body has the responsibility of ensuring the Behaviour Principles Written Statement is in place, 

the school has Behaviour Policy and Procedures and in supporting the Headteacher in carrying them out. 

 

 The Headteacher has the day-to-day authority to implement the school behaviour policy, but 

governors may give advice to the Headteacher about particular disciplinary issues.  

 

Fixed-term and permanent exclusions 
 

Only the Headteacher (or the acting Headteacher) has the power to exclude a pupil from school. The 

Headteacher may exclude a pupil for one or more fixed periods, for up to 45 days in any one school year. 

The Headteacher may also exclude a pupil permanently. It is also possible for the Headteacher to convert a 

fixed-term exclusion into a permanent exclusion, if the circumstances warrant this. 

 

 If the Headteacher excludes a pupil, s/he informs the parents immediately, giving reasons for the 

exclusion. At the same time, the Headteacher makes it clear to the parents that they can, if they 

wish, appeal against the decision to the governing body. The school informs the parents how to 

make any such appeal. 

 

 The Headteacher informs the LA and the governing body about any permanent exclusion, and 

about any fixed-term exclusions beyond five days in any one term. 

 

 The Governing Body itself cannot either exclude a pupil or extend the exclusion period made by the 

Headteacher. 

 

 The Governing Body has a discipline committee which is made up of between three and five 

members. This committee considers any exclusion appeals on behalf of the governors. When an 

appeals panel meets to consider an exclusion, they consider the circumstances in which the pupil 

was excluded, consider any representation by parents and the LA, and consider whether the pupil 

should be reinstated. If the governors’ appeals panel decides that a pupil should be reinstated, the 

Headteacher must comply with this ruling. 
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Monitoring 
 

The Headteacher monitors the effectiveness of this policy on a regular basis. She also reports to the 

Governing Body on any issues arising from the effectiveness of the policy and, if necessary, makes 

recommendations for further improvements.  

 

 The school keeps a record of a child’s development socially and behaviourally in their Social Profile. 

The Deputies monitor the Social Profiles and keep a record of identified concerns, and share this with 

teaching staff and support staff.  The SLT and Class teachers hold Child Briefing Meeting to discuss all 

issues relating to every child in the school, where ongoing behaviour or social difficulties are 

targeted.  

 The SMSA’s inform the class teachers/LT of any behavioural difficulties daily after lunch break 

 The Headteacher also keeps a record of any pupil who is suspended for a fixed-term, or who is 

permanently excluded.  

 

 It is the responsibility of the governing body to monitor the rate of suspensions and exclusions, and to 

ensure that the school policy is administered fairly and consistently. 

 

 (See Buffet Dinner Procedures for details re Dinner time behaviour expectations.) 

 

 

 

Review 
 

While the Headteacher is free to determine frequency of review, these procedures are constantly under 

scrutiny  in terms of effectiveness. They are pivotal to school life, in relation to the safety of all pupils and staff 

and ensuring there are no barriers to high quality teaching and learning, and raising standards. 
 
  
 
 
 
 


